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2009-10 BENEFITS ORIENTATION

Temporary Faculty
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Agenda:

Ã CMU Choices Plan Overview

Ã Eligibility for CMU ChoicesCoverage

Ã Health Plans

Ã Life Plans

Ã Flexible Spending Accounts (FSAõs)

Ã Finishing the Online Enrollment Process

Ã CA$H IN ON WELLNESS Program

Ã Retirement and Tax-Deferred Investment Plans



3

CMU ChoicesPlan Overview

ÃPlan Year & Coverage Effective Dates

ÃQualifying Status Changes

ÃOnline Enrollment Process Overview
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CMU Choices Benefits

Ã Health Plans
Ä Medical & Prescription Drug*

Ä Dental*

Ã Life Plans
Ä Employee Term Life*

Ä Spouse/OEI Term Life^

Ä Child Term Lifê

Ã Flexible Spending Accounts (FSA)
Ä Health Care Account*

Ä Dependent Day Care Account*

*Pre-Tax Benefit     ^Post-Tax Benefit
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Plan Year & Open Enrollment

Ã CMU Choices Plan Year: July 1stðJune 30th

ÄFor New Hires:

ÂAll benefit elections effective through 6/30/2010

Â2009-10 plan year is the second year of a 2-year dental 

enrollment cycle

ÄOpen Enrollment: 

ÂTypically held the first two weeks of May 

ÂChanges to benefit elections take effect July 1st of the new 

plan year



Coverage Effective Dates
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Benefit coverageswill continue during any additional and consecutive 

benefit eligible temporary faculty assignment(s) during the plan year.  

Appointment:
All CMU Choices

Benefits BeginOn:

All CMU ChoicesBenefits 

EndOn:

10-Month 

Faculty

August 16th for those 

starting the beginning 

of Fall Semester

January 1st for those 

starting the beginning 

of Spring Semester

The last day of CMU 

employment, unless the 

member has worked the entire 

Spring Semester, in which case 

benefit coverage continues 

through August 15th of the 

current year.

12-Month 

Faculty
Date of appointment Last day of employment
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Qualifying Status Changes

Ã Status change form mustbe completed and turned in to 
benefits office within 30 daysof the event.

Ã Qualifying Status Change Events:

ÄRetrospective: 

ÂBirth, adoption or placement of adoption of a child

ÂCoverage is effective back to the date of event

ÄProspective:

ÂMarriage, divorce, loss of dependent status, unpaid leave of 
absence, spouse gains/loses employment, etc.  

ÂCoverage is effective as of the next available pay period

ÄOnline info: 
http://cmich.edu/HR_Home/Benefits_and_Wellness/Status_Changes.htm

Contact the Benefits & Wellness office with any status change 

questions: 989-774-3661 or benefits@cmich.edu

http://cmich.edu/HR_Home/Benefits_and_Wellness/Status_Changes.htm
mailto:benefits@cmich.edu
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New Hire Online Enrollment

Ã You must enroll in your benefits online within 30 days from 

your CMU hire date.

ÄYou are permitted to revise your benefit elections until your 

deadline date

ÂChanges to elections previously entered may impact your coverage 

and/or your payroll deductions

ÂAfter your deadline date has passed, you will notbe able to change 

your benefit elections until the next open enrollment period and/or 

within 30 days of a qualifying status change event.

ÄBenefit elections not enteredin the online system after the 

deadline, will be automatically enrolled into: 1x Salary EE 

Life; and ôno coverageõ for medical/prescription, dental, 

vision, STD, dependent life and FSA.
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Enroll in benefit plans through the 

CMU Portal:

Log into the CMU portal 

using your Global ID and 

password.  The CMU portal 

link is located near the top 

right hand side of CMUôs 

home page: 

www.cmich.edu.  

http://www.cmich.edu/
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View My CMU ChoicesBenefits

On the CMU Portal home page, select 

the óView My CMU ChoicesBenefitsô 
link on the right hand side.


