Central Michigan University/WorldatWork Partnership
Course Schedule for 2021 and 2022

* Toward Certification | Re-Cert. )
DATE COURSE For: Credits: For HR Focus in:

October 26-28, 2021 C3E Quantitative Principles in Compensation Management CCP 2 Compensation
Master Human Resource Statistics and Analytics to Impact GRP
Business Outcomes (Online via Webex)

January 25-27, 2022 C4:. Base Pay Administration and Pay for Performance CCP 2 Compensation
Design a Fair and Competitive Plan (Online via Webex) GRP

February 8-10, 2022 C17: Market Pricing—Conducting a Competitive Analysis CCP 2 Compensation
Avoid Analysis Paralysis (Online via Webex) GRP

February 22-24, 2022 C12: Variable Pay: Incentives, Recognition and Bonuses CCP 2 Compensation
Design for Results (Online via Webex) GRP

March 8-10, 2022 T1 Total Rewards Management CCP 2 Compensation/
Attract, Motivate and Retain Employees with an Effective Rewards CBP Benefits
Program (Online via Webex) GRP

March 22-24, 2022 C3EQuantitative Principles in Compensation Management CCP 2 Compensation
Master Human Resource Statistics and Analytics to Impact GRP
Business Outcomes (Online via Webex)

April 12-14, 2022 C2: Job Analysis, Documentation and Evaluation CCP 2 Compensation
Match the Right Methods to Your Organization (Online via Webex) GRP

April 26-28, 2022 T4: Strategic Communication in Total Rewards CCP 2 Compensation/
Make Sure Employees 'Get It' CBP Benefits
(Online Via Webex) GRP

May 10-12, 2022 C4: Base Pay Administration and Pay for Performance CCP 2 Compensation
Design a Fair and Competitive Plan (Online via Webex) GRP

May 24-26, 2022 C1: Regqulatory Environments for Compensation Programs CCP 2 Compensation
Learn U.S. Federal Requirements All Compensation Professionals
Should Know (Online via Webex)

June 7-9, 2022 T1 Total Rewards Management CCP 2 Compensation/
Attract, Motivate and Retain Employees with an Effective Rewards CBP Benefits
Program (Online via Webex) GRP

June 21-23, 2022 C2: Job Analysis, Documentation and Evaluation CCP 2 Compensation
Match the Right Methods to Your Organization (Online via Webex) GRP

July 19-21, 2022 C17: Market Pricing—Conducting a Competitive Analysis CCP 2 Compensation
Avoid Analysis Paralysis (Online via Webex) GRP

August 16-18, 2022 C4: Base Pay Administration and Pay for Performance CCP 2 Compensation
Design a Fair and Competitive Plan (Online via Webex) GRP

August 23-25, 2022 C8: Business Acumen for Compensation Professionals CCP 2 Compensation
Think Like a Businessperson (Online via Webex) GRP

September 13-15, 2022 | C12: Variable Pay: Incentives, Recognition and Bonuses CCP 2 Compensation
Design for Results (Online via Webex) GRP

September 27-29, 2022 | T4: Strategic Communication in Total Rewards CCP 2 Compensation/
Make Sure Employees 'Get It’ CBP Benefits
(Online via Webex) GRP



https://www.worldatwork.org/product/certification/quantitative-principles-in-compensation-management
https://www.worldatwork.org/product/certification/Base-Pay-Administration-Pay-For-Performance
https://www.worldatwork.org/product/certification/market-pricing-conducting-a-competitive-pay-analysis
https://www.worldatwork.org/product/certification/variable-pay-improving-performance-with-variable-pay
https://www.worldatwork.org/product/certification/total-rewards-management
https://www.worldatwork.org/product/certification/quantitative-principles-in-compensation-management
https://www.worldatwork.org/product/certification/job-analysis-documentation-and-evaluation
https://www.worldatwork.org/product/certification/strategic-communication-in-total-rewards
https://www.worldatwork.org/product/certification/Base-Pay-Administration-Pay-For-Performance
https://www.worldatwork.org/product/certification/regulatory-environments-for-compensation-programs
https://www.worldatwork.org/product/certification/total-rewards-management
https://www.worldatwork.org/product/certification/job-analysis-documentation-and-evaluation
https://www.worldatwork.org/product/certification/market-pricing-conducting-a-competitive-pay-analysis
https://www.worldatwork.org/product/certification/Base-Pay-Administration-Pay-For-Performance
https://www.worldatwork.org/product/certification/business-acumen-for-compensation-professionals
https://www.worldatwork.org/product/certification/variable-pay-improving-performance-with-variable-pay
https://www.worldatwork.org/product/certification/strategic-communication-in-total-rewards

October 11-13, 2022

C1: Regqulatory Environments for Compensation Programs
Learn U.S. Federal Requirements All Compensation Professionals
Should Know (Online via Webex)

CCP

Compensation

October 25-27, 2022

C3E Quantitative Principles in Compensation Management
Master Human Resource Statistics and Analytics to Impact
Business Outcomes (Online via Webex)

CCP
GRP

Compensation

* Certified Compensation Professional (CCP) signifies expertise and excellence in all areas of compensation.

Certified Benefits Professional (CBP) signifies excellence in strategy development, design, and administration of U.S. employee benefits

Programs.

Global Remuneration Professional (GRP) demonstrates a thorough understanding of compensation practices around the world.

Once you click on the hyperlink to register, click on “Virtual Classroom” look for Central Michigan University courses by viewing the

description.



https://www.worldatwork.org/product/certification/regulatory-environments-for-compensation-programs
https://www.worldatwork.org/product/certification/quantitative-principles-in-compensation-management
https://www.worldatwork.org/certification/certified-compensation-professional-ccp/
https://www.worldatwork.org/certification/certified-benefits-professional-cbp/
https://www.worldatwork.org/certification/global-remuneration-professional-grp/

