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https://www.cmich.edu/academics/colleges/college-education-human-services/centers/office-of-educator-preparation-programs
https://www.cmich.edu/offices-departments/career-development-center/first-impressions
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https://www.cmich.edu/academics/colleges/college-education-human-services/centers/office-of-educator-preparation-programs/teacher-education-programs/dispositions
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https://www.cmich.edu/offices-departments/finance-administrative-services/auxiliary-services/events-and-conference-services/minors-campus-activities
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https://www.cmich.edu/academics/colleges/college-education-human-services/centers/office-of-educator-preparation-programs/teacher-education-programs/ichat-and-legal-information
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https://www.cmich.edu/academics/colleges/college-education-human-services/centers/office-of-educator-preparation-programs
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ENG

HPE

MTH

MUS
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Note: Due to programmatic changes and at faculty discretion, this 

list is subject to change. This list only includes courses that 

include student contact hours and does not include courses that 

work solely with artifacts of practice. 
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A great place to look for employment opportunities 
is CMU’s Career Development Center. Career Services 
has a page within the CMICH website so that students 
may revise, and polish resumes and upload them to 
this website. Resumes are then added to the database 
so that employers searching for specific endorsements 
can be sent appropriate resumes. This site also offers 
candidates a place to search for job openings in 
Michigan, across the country, and internationally.
Questions? Please contact Career Services at Central 
Michigan University at careers@cmich.edu. 
Ronan 240 | p: 989.774.3068 | f: 989.774.6608 

The OEPP also has a Teacher Candidate Resource 
Center in Microsoft Teams, it will require your 
CMICH email to log in.
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https://www.cmich.edu/offices-departments/career-development-center
https://centralmichigan.sharepoint.com/sites/TeacherCandidateJobBoard


ADDITIONAL MATERIALS

Additional
MATERIALS
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PROFESSIONALISM
STANDARDS

Clinical experiences represent the heart of CMU's teacher education program and provide our
candidates with an array of skills and hands-on experiences to prepare them for classroom teaching.
The following professional standards are guidelines for all clinical experiences across the program.

ELIGIBILITY FOR FIELD EXPERIENCES
Prior to entering any field experiences, the following criteria must be met:

PROFESSIONAL DISPOSITIONS
All teacher candidates in the field must follow the EPP professional dispositions

IDENTIFICATION BADGE: Candidates receive a photo ID badge upon admission to the program. For
the safety of PK-12 students, this must be worn at all times in the field. If you are not yet admitted to
the teacher education program, you will check ID badge in/out with the OEPP in EHS 421.

ICHAT BACKGROUND CHECK: Must be current (valid for one calendar year from the date it was
run) and on file with the OEPP.

COMPLETE REQUIRED MEETINGS: Any required meetings or trainings must be completed for each
field experience.
REVIEW CLINICAL HANDBOOK: The Clinical Experiences handbook should be reviewed, along with
all policies and procedures related to each specific field experience.
GPA REQUIREMENT: A 2.8 cumulative GPA must be met prior to entering the field.
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Attire should reflect the professionalism of the
teaching profession.

Wear appropriate ID badge for all field
experiences to identify your presence in the
building.

Dress appropriately to the classroom setting, to
allow a full range of teaching techniques
including sitting on the floor, leaning down next
to desks, etc.
Avoid clothing that is distracting to the learning
environment (such as too revealing, offensive
language, inappropriate designs/logos, etc.).
Present yourself in a clean and professional
manner. Clothing should be free of holes, tears,
or rips.
Wear comfortable yet professional shoes for an
environment where you may be up and moving
often.
Review and follow the dress code policy of your
placement building. Cooperating Teachers may
send you home if you are not dressed
appropriately for the school setting.

Follow school and classroom rules applying to
technology and cell phone use.

Check in at the front office for every clinical
experience to ensure the safety of PK-12
learners.
Avoid discussion of your personal life with
students, except when it may add to instruction.
Students may have difficulty in interpreting your
intentions and see you more as a peer than a
teacher.
Act as a teacher professional to all students.
Keep student records and school/teacher
concerns confidential; do not discuss with outside
parties. Exposing confidential information is a
breach of professional ethics and confidentiality
laws.

Adhere to school/district rules, laws, OEPP
policies and dispositions, and the MDE Code of
Educator Conduct.

Ensure your social media accounts are
appropriate and convey professionalism.
Refrain from communicating with PK-12 students
through social media and personal methods
(texting, cell phone, personal email, etc.).
Follow the guidelines outlined by the host school
as it pertains to communicating with students.

Maintain professionalism in all communications
- phone calls, texts, emails, and face-to-face
conversations.

Each interaction with host schools, CTs,
students, and other educational stakeholders
informs others of your communication and
professionalism.

Utilize a professionally structured email format
that includes a greeting, body, and
closing/signature.
Have a professional (or standard) voicemail
greeting and ensure your voice mail box is
open and set up.
Use proper grammar and spelling in written
communications.
Address the host teacher by their preferred
title and have students refer to you by your last
name to establish professional stature and
respect from students in the classroom.
Check messages and respond to all
communications within a reasonable (24-48
hour) timeframe.
Communicate in the CT's preferred method -
texting with CT is only appropriate when given
permission.
Represent yourself, CMU, and the teacher
education program in a positive way.

Prepare and bring all materials needed for the
experience (i.e. notebook and writing utensil for
observations, lesson plans and materials for
teaching, etc.).

Arrive a few minutes early to the placement
time.

Follow the schedule laid out for the experience.
Schools rely on you to attend when you are
scheduled.
Engage actively in the classroom environment
and maintain appropriate presence for the type
of field experience.
Ask questions when appropriate and
proactively assist in any way possible.
Keep devices (cell phones, tablets, laptops,
smart watches, etc.) put away during the
experience, except when they are explicitly
aiding in instruction.
When necessary, contact the CT or faculty to
communicate any absence due to illness or
emergency and determine an appropriate
timeline for rescheduling the experience. This
should be done by phone, as email may not
always be checked in time.
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Cooperating Teacher (CT) Actions

• Introduce teacher candidate to faculty and staff , off er TC to participate 
in PD and meetings as appropriate 

• Communicate with families the addition of a Co-Teacher
• Determine the content to be taught 
• Co-plan and share materials with the TC
• Collaborate with the TC to determine how co-teaching strategies will be used.

Review co-teaching video here

• Develop a consistent schedule for providing feedback to teacher candidate 
and planning for instruction

• Provide a tentative daily class schedule to assist University Coordinators 
in scheduling observations 

• Communicate expectations and develop a consistent schedule for 
providing feedback to teacher candidate

• Determine the content to be taught 
• Co-plan and share materials with the TC
• Begin adding responsibilities so the TC has experience planning and 

teaching each subject before full responsibility begins 
• Engage teacher candidate in planning, organizing, and implementing 

lessons for small groups of students
• Begin to Invite TCs to sit in on Parent meetings and IEPs when appropriate

• Work with TC to determine the content to be taught
• Provide guidance regarding content and standards to be addressed 
• Co-plan and co-teach with TC, support development of materials
• Actively participate in co-teaching relationship
• Begin adding responsibilities so the TC has experience planning and 

teaching each subject before full responsibility begins 

• Co-plan and Support TC in developing role as instructional lead
• Provide guidance regarding content and standards to be addressed 
• Facilitate solo teaching 50% - 75% of the day
• Actively participate in co-teaching relationship 
• Conduct informal observations of TC to provide feedback on their instruction,

classroom management, organization, etc. 
• Complete a Mid-Term Evaluation prior to the end of 8 weeks

• Support TC in role as instructional lead- development of lessons, classroom
management, etc. 

• Facilitate solo teaching 75% - 100% of the day
• Provide guidance regarding content and standards to be addressed 
• Conduct informal observations of TC to provide feedback on their instruction,

classroom management, organization, etc. 

• Support TC in role as instructional lead- development of lessons, classroom 
management, etc. 
• Facilitate solo teaching 75% - 100% of the day 
• Provide guidance regarding content and standards to be addressed 
• Conduct informal observations of TC to provide feedback on their instruction, 
classroom management, organization, etc. 

• Share the primary responsibilities of instructional lead 
• Co-plan and co-teach: CT resumes teaching 50% of the day in Week 13 

and 75% of the day by week 14
• Provide guidance regarding content and standards to be addressed 

1-2

3-4

5-6

7-8

9-10

11-12

13-14

15-16

Teacher Candidate (TC) Actions

• Observe and assist 
• Communicate and co-plan daily with CT 
• Collaborate with the CT to determine how co-teaching strategies will be 

used in weeks 3 and 4
• Build relationships within the school community 
• Att end all meetings and professional development with the CT 

(for the duration of the experience). 
• Create a calendar of seminar requirements to share with CT 
• SPE TCs: begin collecting data for course assignments (access to IEPs, 
• MET reports, behavior plans, academic achievement data, etc.)

• Communicate and co-plan daily with CT 
• Engage students in learning by trying out each co-teaching strategy at 

least twice with the CT 
• Begin working with ancillary staff  to support classroom learning 
• Gradually assume responsibility for opening and closing activities (calendar,

schedule, att endance, organization, bellwork/exit tickets, end-of-day routines).
Approximately 20% of the day.

• Att end IEPs and Parent meetings to observe/listen where appropriate

• Work with CT to determine the content to be taught
• Co-plan with CT, begin developing own materials 
• Continue practicing coteaching strategies 25% - 50% of the day
• Collaborate with ancillary staff  to meet the needs of all students

• Work with CT to determine the content to be taught
• Co-plan with CT, begin developing own materials 
• Plan and lead solo lessons 50% - 75% of the day
• Collaborate with ancillary staff  to meet the needs of all students
• Communicate with families regarding student progress (phone calls, 

newslett ers, P/T conferences, etc.) 
• SPE TCs: att end at least one IEP meeting with the CT during weeks 7-10

• Determine the content to be taught 
• Plan and lead solo lessons 75% - 100% of the day 
• Collaborate with ancillary staff  to meet the needs of all students
• Meet weekly with CT to discuss progress and engage in self-refl ection
• Communicate with families regarding student progress (phone calls, 

newslett ers, P/T conferences, etc.)
• SPE TCs: att end at least one IEP meeting with the CT during weeks 7-10

• Determine the content to be taught 
• Plan and lead solo lessons 75% - 100% of the day 
• Collaborate with ancillary staff  to meet the needs of all students
• Meet weekly with CT to discuss progress and engage in self-refl ection
• Communicate with families regarding student progress (phone calls, 

newslett ers, P/T conferences, etc.)

• Share the primary responsibilities of instructional lead 
• Continue co-planning and co-teaching: TC reduces teaching to 50% of the 

day in Week 13 and 25% of the day by week 14

• Return the primary responsibilities of instructional lead to the CT 100%
• Finish scoring any assessments and entering grades into grading system
• Ensure all materials have been returned to the building offi  ce
• Observe and assist, via additional classrooms as possible 
• Complete fi nal surveys in  and provide fi nal feedback to UC
• SPE TCs: Conduct observations of other SPE programs within the district (1-day) 
• Write a thank you note to administrators and your teaching partners
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STUDENT TEACHING PACING GUIDE

• CT resumes instructional lead for full day 
• Take back the primary responsibilities of instructional lead 
• Provide feedback to the TC and UC via the fi nal evaluation

WEEK




